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MBTIY instrument

The MBTI instrument is based on Jung's ideas about
perception and judgment, and the attitudes in which these
are used in different types of people. The aim of the MBTI
instrument is to identify, from self self-report of easily
recognised reactions, the basic preferences of people in
regard to perception and judgment, and so that the effects
of each preference, singly and in combination, can be
established by research and put into practical use.

"The purpose of the Myers-Briggs Type Indicator® is to
make the theory of psychological types described by C.
G. Jung (1921/1971) understandable and useful in people's
lives. The essence of the theory is that much seemingly
random variation in behaviour is actually quite orderly
and consistent, being due to basic differences in the way
individuals prefers to use their perception and judgment.”

Source: MBTI® Manual: A Guide to the Development and Use of the Myers-Briggs
Type Indicator®. Chapter 1, 1985.

Myers BriggsType Indictor® and MBTI are registered trademarks of Consulting
Psychologists Press, Inc. Palo Alto, California, USA.



180 Professionals C o rp orate

180 Professionals Corporate prides itself in the fact that
our specialisation in the field of Personality Types makes
us more than just another conventional Training and
Consulting Company and sets us up as one of the market
leaders in the Middle East.

MBTI’s instrument is the most well researched and
validated test available in the market and is used regularly
for a variety of purposes in education.

N fact, we are the first training
company in Middle East that
employs the hignly successiul
and reputaldle Myers Briggs Type
indicator (MBTI) Step I,
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